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Your management will do the same thing when this wolf push loses its true meaning, and
popularity. If it becomes truly unpopular, management will see you as a person with the same
feigning value. And, if you only know one thing, your future options may only be one deep. My
recommendation, start pursuing a few other options. Be known for more than one thing besides
"Successful Reintroduction of Wolves in Washington." You may have options down the road when
this program is no longer wonderful. See Idaho below from an outside news source.

"Ranchers have been told that wolves are shy and stay away from people. But a study by Oregon
State University, the University of Idaho and state/federal agencies that used collared wolves with
global-positioning devices to record position at five-minute intervals shows that wolves often hang
around brushy areas or ridgetops overlooking human activity, and travel right past barnyards and
homes."

It's called, loving the program more than the people. Common sense is a very admirable, very
valuable, and (normally) extremely unpopular gift
to have when working with managers, that lack it. Live it and you will (eventually) be a highly
sought after employee. Speak up, let them know when something smells bad. To me, this program
is starting to stink.
 


